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people, enhancing
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supporting decision-
making in ways that are
accessible, trustworthy,
and empowering

Ethical Al Development
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models and toots that
prioritize fairness,
transparency, and
respect for human
rights and societal
values.

- Al infrastructure -
responsible and
sustainable investment
- Al Applications - Al
tools that align with
human's priorities and
values

- Al Research
Advancement-R&D that
adheres to Responsible
Al principles

- Al industry outreach-
collaborating with
responsible partners
(2) Al-Ready Human -
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Preparing individuals
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the knowledge, skills,
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adapt to, and leverage
artificial intelligence in
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No Gift Policy v3auuilfjuRn1usssunaiug iauﬁﬂmﬁﬂizLﬁummL?{Iaﬂuﬂﬁzmumsﬁwﬁﬁy LU N9
fndodndns msldaudszina uagnisumsvuide/lasanns tefmuatmansuasdaddaluns
HostumsmainegadugUsssu Wedngdunou Do vidonisduiiums uniinerdsldnunudasusy
ioasisanumsgnindduassssauuasailusslaldiuyaains 980 uazdifieados wiouste
1asnseng q Wl wu nsdaduldulouns No Gift Policy nisldszuumnealuladansaumeaiioia
arulusla 1y Damesenisdatodadeoulayd mafinssuuuimanuudaata vieszuudeseu
ya3nfiindslaieuazmannmans Wudu

Tutumeu Check wion1smadey danumeienufamuuazdsuidunanissidunis iwu ms

Uszillurunsusediu ITA Myvsmsanudss msatuguniglu visenisasiaaeunely nsiases

€

a

JoyadangRnssunsesuilideseassuaniidnladiuds WouilugnmslnseiveddnivazUsziiui

v a

fafimnuides dountutuneu Act n5en13UsuUT annInenaelatindeyaainnisnsIvaeunIwmu

wwInlvad 9 W MsUFudsaleuns Tussunisaiiunuuazmsiiuins visensiaunszsuunuli

'
a

ANuNINGYu saudiansugnieinusssuesdnsilinusienisaie (Zero Tolerance) iduuduay

oNe

seifleq 2993 PDCA Fetheiaiuadassuusesunmsasalunrinedelidunalnidsdu aenndeaiu
WansITINALIA waradeuleiudeasisaeldeguiis Fesiluwuimnsdfalunisads Eco-
system vanvthensderdlinlusdlauasisssuniua

sdueTeanBenldfaluil

1.nslanaula (Attention) — Anti-Corruption Knowledge Platform NSEUIUNISTI3 LN
nsmanwaulavesyaanslinszuindedamnismade suunanrlesuiiliaudiunisdodunes
Ut lhasfuimans Yussvduiug donsBouiedsunany 1iids videiniesllefitisduady
Audlalulszinuding

2. msad1eviauaf (Attitude) — Awareness lafiauiiulsieuaulouda tuseludanisugnils
vimuad TiiAnAunsEning (Awareness) 1AgafuanasgIusuamlyssla 1wy nssaumeuuuy
UszLfiu IIM/EIT/0IT & wui adaariu ITA (Integrity and Transparency Assessment) #39n15U5L1
AsTIULazANUlUstlavewmhsnunueare1veedseRuAny/diunulueuan

3.11358318v1 (Action) - Aggregate 9MNAMUATENUNS YAaNTIzgninilugnsasiiauun

IneifinsTuLAd aueIALYiaIURIUY ITA #3auleune No Gift Policy 1ULSINGNAY NSau1Ten159n
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Aanssu 1w Chula Talk of Integrity Auszene MaggrenszAuliiiansuaniUasunnufniiuuas

A519NgANTITIUIN

4.1A399719ANTIUHB (Alliance) — Anti-Corruption Network L alsuin1sasiiaviiual &9

drryrolufie n1sasram3evns nie Anti-Corruption Network H1uLA3 e CU-ITA Agent & a1y

Y1eN15TUIUINIY

5. lassasefiuguativayu (nfrastructure Support)

NAUALNUIINAME/EIUNUNIT W INeFenTiddumeunswwInstesiunisyataluuminedeln

Mentoring Infrastructure Tun1sas1enisiidiusineegedsdu vihesaudsniufedilaseaing

HuguauNstaUng lngnmswenlesiuanunigludug Wy ssuuusmsmsneInsuywd

SPUUUTMIAMILESAeTEUUAIUANATeTY TaudsseuunTivaauniesly wseau 9 Aeuen

UMNINGAY WU @DREDIINNIAUSLUVIFIAUNIBNTHU15IULATINITVDINUIBN U DA 1UADSTU

Fusine 9 anvsseslinsatuayulasimuIAIUNITUINITALEES (Risk Management) Way

USUUTITBUUT UL UIZLANT BT 1T 89T BT 8U (Whistleblower System) §esiaeuse

LU

UszanSnmegasiaiiles Wi Inlndveniafesssunismasanisluniisnuy dniigaui

Suiinvaudaau lnglviaudAyiunisuntateyaninudu N1IANATEINTBAUSTEY TIUTY
Uszmduiusiiyaainstumhenuiunsuduneunisaiiiuvnu nieumnuaunadlnenda

a o 1 a [d k9
LAZAT9INEBUTINT L UunU
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Data Infrastructure ssvudeyanidutadeddny InednsiUametayawuu Open Data H1u

A3 09il0 WU Chula MIS Dashboard, LeUnaLAdd CU NEX, transparency.chula.ac.th 3

Helitoyarionsvitnuremninededianulusdauazanunsansivaeuls

FUa i 24: leanalnnsidnsinvesUssnvuyign Tunsdedunsmase

(People Participation Mechanism)

Jag

PEOPLE PARTICIPATION MACHANISM ﬁ Chula
Chwalongkorn Linjversty
— Aiiirenats ATTITUDE Action AGGREGATE Activities
’__%L‘ IT/EIT/OIT = ITA '%m:n'mu ITA/No Gift Policy ETC fianssu Chula Talk of Integrity
=
ATTENTION ALLIANCE  ASaihe CU-ITA AGENT
Anti-Corruption Knowlédge Platform Anti-Corruption Network
Mentoring Infrastructure
(Civil Society/(ANTI-CORRUPTION AGENCIES))
AC/Risk Management/whistleblower System ETC
Data Infrastructure
(Open Data/Knowledge/Research/Tools)
Chula MIS Dashboard/ l((Jyj-lﬁH"Eu CU NEX/ transparency.chula.ac.th ETC
CURM CENTER | gudusnisanuidoy 34
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p819l5Anu A15a519 People Participation Mechanism §egtdudoadunszuiunisniaiig

failes sawin1sliaug nisadaimued nsnseRuliiianisadion msasiaaedieausiuile

waznsaduayumglasEaiaiugiueing @ Nmuedavdiedauaiulniafausssuuisanulusdanay

andayvinisnaseludiuay/mheny

euatuilidunTinTeinan1sUsEEu ITA Y999aansalunmIng dy uagdlausiuInienis

Wannodvasunusssukazaulusla Teaannd 9aiunann135ve9 People Participation

Mechanism 71#84n1158319N158dUTmv0UsErwUluN1 TR 1UN159930 tnedlosdusenaudidgy

[

fail:

1.

n1stiAuaula (Attention) WagnsasaviruAd (Attitude): s189u, dduaglunisasng
anuasgntinduazanudlafeiutlymnisaisuazuuamanisuily lasmaamedeya
an1sUsEIY ITA wagthiausiumemsiannitau dudunisnszduliynainsuazian
WWamvaulanazasentinfesmudAyvesanulussla

nsasiievin (Action): 1891U LaURIIRINNIHALAINTTIRduAS AT TILAzAIIUTdla T
Wuwuamndiyaainsuagddnausaddiusinlun1sujinase wu nsusulsanssuiunis
yhaullusla nsldseuu E-Service wazn1snsvaeunsideuyseana

wWetnauanile (Alliance): Mausadanmzsnauduealudslauasiasuaiunusssuly
mMsindunusziuamine1de Wumsaeietisanusmienelussdng iieduiadou
ulguneuazAnmumanisaniuay daausadesenlugnisairaaietrsneusniuniauszen
AIPNLAEUIBUABAIUNITNAIALG

Tnssadaiiugruatiuayu (nfrastructure Support): e Wanuddfunisdawedeya
NIUTTUULAY9N199 MaInrane LU Chula MIS Dashboard, Loundtadu CU NEX, uay
transparency.chula.ac.th afulassadsiiuguteyafiatuayunisidiumvesszevuly

ANSMTIFOULALAANIUNITANRUIIUYDIUMIINYIAY

lngagy eauatuiidunieadled1Agylunistuini ow People Participation Mechanism Tu

PN INGIFY Inen1sadaaunsentng Wk iR weratuayulaswadeiiugiuinge

fonsildiuinvessznaugn lumssemunsnasauaraiedinunilsssnivia
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AMARNUIN

034-035 $1891UNaNTUsELIuANETINLazAULUS slalunsaiunuvemiigun1asy

PNANTAUNING T Useithuuseana w.m.2567

seavtBaiAnlan : https://pubhtml5.com/ekedf/bpin
014 wnuMsUIMIHaEiRLIMINeINTuARa* AseuAauAIAulluT w.e. 2568

seaztBaiANlAN : https://www.hrm.chula.ac.th/th/home/human-resource-

management-and-development-plan

019 Yeyaafiflzesfodssun1snITauazUsengRlveuvepinansalumine1ds Taulssanu

W.A. 2567

seavBeaiuAnlan : https://transparency.chula.ac.th/storage/files/019_2567.pdf.pdf

023 AM5UTLIUANULEEINBIAANITIA/SU FUVUIINATANTUIUNILNTNIVDINUIBITU
Used1U A, 2568 UaE 024 SIBNUNANTITATUNINDIANITANUELINITNITARALUTENE AL
YouUsEANU W.A. 2567 YBIIHIAINTUNINE T

seavidunifiaiulai https://transparency.chula.ac.th/storage/files/023 024 2568.pdf

025 uruUfUAN1sUeeiumvate ainsaluminerd Yeuussanu w.a. 2568

seavBeaiuAnlan : https://transparency.chula.ac.th/storage/files/025_2568.pdf

026 T1gURANSAEIUNTUBIUN1TNATA PansalimIne sy Tsuuszana w.e. 2567

seavtBaiuANlAN : https://transparency.chula.ac.th/storage/files/026_2567.pdf

030 MsUsziumudsInIsyasalulseiuiiieadesiuauuy Ussanteulssana w.e. 2567
WIANTANUMINGINY Uag 031 FIENUNANITANTUNITHBIANITAIUALINITNITALAL

UsengAdveulsednl w.a. 2566 YBHIAINTUNNTINe Y

seazBaiuAnlan : https://pubhtml5.com/ekedf/avrm

032 uruUUANsUeeiuNMvate Pnansaluminerdey Yeuussanu w.a. 2567

seaztBaiAnlan : https://pubhtml5.com/ekedf/mkao/#google vignette
033 TENURANTIALHIUNTUB N5 PaansalumIne de Yeuuseana w.e. 2566

seaztBaiANlAT : https://pubhtml5.com/ekedf/loit
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